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Student Learning Outcomes & Enabling Objectives 
 

1. Evaluate the 20th to 2st Century shift in the study of leadership. 
a. Assess the evolution of leadership definitions from 1900s to present 
 b. Identify challenges and opportunities for 21st century leaders. 
c. Distinguish the practices of managing and leading  
d. Determine the relevance of Complexity Leadership Theory for 21st century leaders. 

 
 

2. Collect, assess, and synthesize research in the field of strategic leadership. 
a. Explain strategic leadership and its importance for today’s leaders. 
b. Evaluate four perspectives on strategic leadership.  
c. Apply the four perspectives in modern times. 

 

 
3. Analyze the place of gender and diversity for 21st Century Leadership. 

 a. Assess the challenges confronting female leaders in 21st Century organizations. 
b. Evaluate the impact of diversity in both a national and global environment. 

 
 

4. Assess and evaluate leadership, ethics and toxicity. 
a. Analyze the significance ethics and morals in decision-making. 
b. Differentiate ethical and moral leadership. 
c. Consider and evaluate the impact of destructive leadership. 

 
5. Assess and evaluate effective strategies to lead teams in the virtual and non-virtual 
environment. 

a. Analyze the significance and impact of teams. 
b. Determine leadership strategies that are effective when leading teams in different 
environments. 
c. Consider and evaluate best practices for team decision making. 

 
6.  Analyze and evaluate the place of arts and aesthetics in leading 2s1st Century 
Organizations. 

a. Analyze the shift from traditional logical reasoning and rational decision-making to 
the inclusion of “The Arts” is responding to the vulnerability, uncertainty, complexity, 
and ambiguity of our 21st century. 
b. Engage in the practice of sense-making through “The Arts.” 

 
 
 



7. Assess conventional and current discourses informing leadership learning and 
development. 

a. Appreciate a historical overview of the development of leadership learning and 
development. 
b. Evaluate the significance of leadership and learning as being indispensable to each 
other. 
c. Evaluate conventional and contemporary approaches to leadership learning and 
development. 
d. Analyze future directions of leadership learning and development. 

 
8. Analyze and evaluate the place of ‘followership’ in leading 21st century 
organizations. 

a. Completing the study of leadership with the study of followership. 
b. Assessing role-based and relationship-base followership. 
c. Evaluating the implication for future research on both leadership and followership. 
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